
ORD# 27-2009 
 

AN ORDINANCE OF THE TOWNSHIP OF MOUNT OLIVE  
ESTABLISHING SALARIES OF MAYOR, COUNCIL, DEPARTMENT  
HEADS, SUPERVISORY PERSONNEL AND EMPLOYEES OF THE 

TOWNSHIP CLERK’S OFFICE FOR THE YEAR 2009 and 2010 
 

WHEREAS, pursuant to the Faulkner Act, under which the Township of Mount 
Olive operates, the Township Council is required to adopt, pursuant to NJSA 40A:9-165, 
an Ordinance annually to establish the salaries for all employees; and 
 

WHEREAS, under the Faulkner form of government the Mayor has the right to 
establish the salaries for those who are designated as supervisors and, therefore, this 
Ordinance memorializes the salaries for supervisors as specified by the Mayor; and 
 

WHEREAS, the Township Council wishes to establish equitable salaries, subject 
of course to the discretion of the Township Council to establish salaries to be paid in any 
given year, to those municipal employees. 
 

NOW, THEREFORE BE IT ORDAINED by the Township Council of the 
Township of Mount Olive, County of Morris, as follows: 
 
Section 1:  There is hereby established the following salaries for the positions listed 
below for the year 2009 and 2010: 
 
Mayor                                        $7,000.00 
Council President             $4,500.00 
Council Members             $4,000.00 
Business Administrator                                                              $113,295.00/$117,543.56 
Director of Health/Health Officer          $111,142.35/$115,310.19   
Director of Public Works         $113,541.93/$117,799.75 
Chief of Police          $129,229.67/$134,075.79 
Director of Finance/CFO/Treasurer                                           $113,177.71/$117,421.88  
Tax Assessor                                                                                  $89,883.93/$93,254.57 
Deputy Township Clerk                                                                $54,277.93/$56,313.36 
Township Clerk                                                                             $91,750.38/$95,191.02 
Assistant to the Township Clerk                                                   $29,129.48/$30,221.83                               
Tax Collector                                   $75,570.45/$78,404.34 
Court Administrator              $79,823.27/$82,816.64 
Planning Administrator            $65,954.37/$68,427.66 
Fire Marshall             $67,985.76/$70,535.23 
Emergency Management Coordinator             $4,316.00/$4,477.85 
Fire Inspector                            $40,364.07/$41,877.73 
Construction Code Official           $89,557.00/$92,915.39 
Plumbing Inspector                                               $36.31/hour/$37.67 per hour 
Chief Sanitarian            $90,251.96/$93,636.41 



Senior Citizen Director                                                            $50,349.55/$52,237.67  
Recreation Supervisor                  $56,939.03/$59,074.24 
Supervisor of Parks, Buildings and Grounds                          $69,592.14/$72,201.84 
LAN Administrator       $89,204.61/$92,549.79 
Municipal Judge       $44,653.76/$46,328.28 
Benefits Coordinator                  $47,858.23/$49,652.91 
Grant Coordinator      $56,938.42/$59,073.60 
Public Health Nurse                                                                        $54,000 - $61,000 
 
The above 2009 salaries shall be retroactive to July 1, 2009 for current employees only. 
 
Section 2:  The salaries set forth in this ordinance have been arrived at after careful 
consideration and have been selected for those individuals who presently hold the 
specific positions listed.  The Township Council reserves the right to fix the salary for 
replacement personnel or new hires in the following positions:  Department Heads, 
Township Clerk, Statutory Employees and Assistants to the Township Clerk. 
 
Section 3:  This ordinance shall supersede all prior ordinances which have been adopted 
by the Township Council establishing salaries and salary ranges for the above listed 
employees. 
 
Section 4:  All employees covered by this ordinance enrolled in the traditional PPO 
insurance plan shall be required to make a co-payment towards the cost of these benefits 
in the amount of $400.00 per annum which will be divided in equal installments over the 
payroll pay periods.  All employees covered by this ordinance enrolled in the direct 
access insurance plan shall not be required to make any co-payment.  Should there be a 
change in the health insurance plan for the Township of Mount Olive, all employees will 
be required to make a co-payment of $400 per annum. 
 
Section 5:  This ordinance shall take effect in accordance with law. 
 
      TOWNSHIP OF MOUNT OLIVE 
       
      _______________________________ 
      Steve Rattner, Council President 
ATTEST:       
 
 
_________________________________ 
Lisa Lashway, Township Clerk  


